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Leadership 

School leaders have a clear vision and approach for remote education, 
and maintain awareness of any issues or barriers related to effective 
delivery. 

Remote Education Plan Evidence 

Staff have worked hard to ensure there is a robust plan 
in place for remote learning. 
There are high expectations across the school to 
provide a quality curriculum for all pupils. What is being 
offered at school is being mirrored at home for pupils 
completing remote learning. 

Timetables for each Key Stage have been given to 
parents and pupils outlining the home learning. 

Lessons are being live streamed in KS1 and 2 and 
Teams meetings for lessons in EYFS. 

Planning is inclusive and children are accessing 
Interventions on Teams (1:1 with SSA.)

There is a plan in place for remote education and a 
senior leader with overarching responsibility for the 
quality and delivery of remote education (J.
Myerscough.) 
The Head and SLT have attended the EEF training on 
best practice for Remote Learning and Education 

Home learning packs have been sent home with each child, and we ensure we offer a balance 
of synchronous and asynchronous teaching with a mixture of Teams Live, pre-recorded lessons 
and  activities on Tapestry and SeeSaw. 

The EEF training and best practise has been shared with all staff and helped inform and develop 
the Remote Learning Policy.  J. Myersough is able to access all lives and is regularly reviewing
remote learning provision by speaking to parents, pupils and staff. 



Communication Evidence 

Governors, staff and parents and carers are aware of the 
school’s approach and arrangements for remote 
education.  SLT aim to keep pupil, parents and carers 
and governors updated as plans change and rationale is 
shared with governors when appropriate. 

Monitoring and Evaluating 

The school has systems in place to monitor the impact 
of remote education.  This includes:
- Understanding the impact on staff workload and how to 

mitigate against it 
- Staffing changes 
- Having access to appropriate management information to 

help the school respond to changing contexts 

Leadership 

The Integris system used in school ensures that we are able to keep track of staff and pupil absence data. 

Staff are consulted and approaches are reviewed with workload being taken into consideration, for example 
recording Live Lessons so parents can access at a later time rather than filming it again.

SLT are able to monitor the impact of remote education; workbooks sent home for all pupils to work in, the same 
being done in school to ensure consistency. Regular contact with hard to reach parents by pastoral team, 
changing our approach to assessment to take into account the amount of school missed.

The DfE register is completed by the SBM daily.  

Governors have been updated via emails and virtual 
meetings.  Parents have been consulted and supported 
throughout the process, with regular questionnaires where 
feedback can we worked on and parents can share any 
worries they have.  



Remote Education Context and Pupil Engagement  
The school understands the remote education context of 
pupils, and plans its provision to ensure pupils can remain 
engaged in education

Home Environment Evidence 
The school is aware of the learning environment in the home 

and works with parents and families to understand and ensure 

that pupils will be able to access education at home.

The school supports pupils on how to self-regulate during 

remote education, including:

 understanding their strengths and weaknesses to improve 

their learning

 how to learn from home

Laptops, tablets and internet access

Where digital approaches are used, leaders are aware of any 

limitations to access to the internet, and suitable devices, for pupils 

which impact on remote education provision.  Leaders have made 

suitable alternative arrangements to minimise the impact of these 

limitations, either by providing pupils with devices and/or internet 

access or ensuring appropriate offline provision where pupils without 

access are considered vulnerable and are expected to come into 

school.

Our pupils home environment is carefully considered.  Oure remote 
education offered a mix of live lessons via Teams, pre recorded activities 
and paper work. A timetable has been provided for each Key Stage to 
support with routine for pupils and parents and carers. 

Laptops have been offered to all PPG pupils and other families that may 
not have a device to access home learning. Live lessons have been planned 
so that there are no clashes for families sharing devices. 

Remote Learning tips and strategies have been shares with parents and 
carers. Our embedded ‘Learning Muscles’ certificates are still being shared 
in class or virtual assemblies. 

Pupils have been offered the chance to loan a laptop and have also 
been provided with sim cards free of charge to access the internet. 
Paper packs have been provided to support any pupils not accessing via 
a device.  Vulnerable places have been offered to those in need of one 
and weekly contact is in place for those who are not attending school.  



Supporting Children with Additional Needs Evidence 

Children and young people with high needs have the 
right structures and provision in place to help remote 
education.  

The software in school is embedded and pupils and staff 
know how to use these with confidence; apps such as 
Learning By Questions, Times Tables Rock Stars, Spelling 
Shed etc. 

Monitoring Engagement Pupil Digital Skills and Literacy 

Systems are in place to check who is accessing remote 
learning daily. 
Our online learning platforms (Tapestry and SeeSaw) are 
checked throughout the day with Teachers and TAS and 
SSAs responding to work posted by parents and pupils. 

Live lessons have a register and anyone not accessing
any of the remote learning set is logged and the 
pastoral team contact the families. 

As a school we aim to support pupils where possible to develop their digital skills.  Lessons on 
accessing Microsoft Teams has been given to all pupils in KS1 and KS2. EYFS pupils rely on parents 
supporting them to access Teams. 
All pupils are confident with using SeeSaw and it is an integral part of SJSB’s curriculum.
Apps for learning are using across the school e.g. Spelling Shed and pupils are expected to access 
these independently. 

As a school we aim to provide structure and routine when children are accessing remote 
learning with a set timetable and consistent timings for live lessons. 

Pupils with an EHCP who have refused a school place are receiving daily 1:1 contact with 
their SSA to ensure interventions are still talking place.  

Tapestry and SeeSaw are used to share learning with parents and carers 



Curriculum Planning Evidence 

As a school we have planned for ‘hybrid’ teaching with 
some children being taught in class and some at home. 
Due to the large number of key worker pupils we have 
in school we are recording live lessons that can be 
replayed. When bubbles are closed then a different time 
table will be sent home with  mixture of synchronous 
and asynchronous options for remote learning. 

Minimum Provision Evidence

School sets work that is of equivalent length to the core 

teaching pupils would receive in school in an 

appropriate range of subjects, and as a minimum:

 Key stage 1: 3 hours a day, on average, across the 

school cohort, with less for younger children

 Key stage 2: 4 hours a day

The timetable ensures that there is sufficient work set; this is a mix of live lessons on Teams, pre 
recorded work set on Tapestry or SeeSaw, activities set on Tapestry and SeeSaw and paper packs 
that have been sent home.  Other remote learning resources are shared with parents, for example 
Oak Academy, White Rose Hub, BBC Bitesize etc.  Any children with additional needs receive 
targeted interventions through SeeSaw and Tapestry.

The curriculum is followed as closely as possible when a bubble is closed or 
school in only open to KW and vulnerable pupils.  Planning will be flexible 
and will take into account resources available and any relevant changes will 
be made. For example how many class novels we have of a certain text may 
impact the text being taught.   School has a clear, well sequenced 
curriculum for pupils in class and those working remotely. 
The remote curriculum is very similar to the one taught in class

Curriculum Planning and Delivery 



Curriculum Delivery Evidence 

The school has a good system in place to support our 

remote learning. 

Our remote learning includes live lessons on Teams,

pre recorded lessons, activities set on Tapestry and 

SeeSaw, PowerPoints with teacher voice over and a 

paper pack. 

Assessment and Feedback 

The school has a plan in place to gauge how well all 
pupils are progressing through the curriculum using 
questions and other suitable tasks such as quizzes.  

The school provides feedback daily using digitally-
facilitated or whole class feedback where appropriate.  

Feedback from parents has been positive  so far, a 
Google Forms questionnaire highlighted that 
parents are enjoying a mix of live and pre recorded 
work.  

Tapestry and SeeSaw enable staff to interact with 
pupils quickly and easily ensuring that feedback can 
be given on work uploaded.  Live Teams lessons 
mean that assessment and feedback can be face to 
face with pupils and teachers.   Work books have 
been sent home in home learning packs, pupils in 
school are using the same books to ensure 
consistency.  Teachers, TAs and SSAs all have log ins 
for the schools online learning platforms so they 
are able to comment. 



Capacity and Capability  
Schools support staff to deliver high quality remote education 

Effective Practice Evidence 
SLT and teaching staff are aware of current guidance and know 

how to access resources to support remote learning.

SLT attended EEF training and this was passed onto staff in 

preparation for planning and delivering a remote curriculum.

Staff Capability Evidence 
Staff have access to the digital resources and tools that 
we need to teach and support pupils remotely. 
Staff have had some training in order to support the use 
of digital tools and resources.
Staff who feel confident are able to use digital resources 
e.g SeeSaw – this is embedded into daily practice, not 
just used for remote learning 

Strategic Partnerships Evidence 
The school is sharing best practice and making best use of 

capacity across schools to address any known gaps. 

Training (BEST Trust and National Training) is still going ahead 

where possible to improve staff knowledge and expertise.

Cluster meetings (Diocese, Beacon) are used to share best practice, 
gain advice and support where needed. 
Training for parents is offered where possible e.g. Monster Phonics online 
training for parents in how to support their children whilst learning from home

Training delivered by the EEF was attended virtually by 
members of SLT, this was then shared with staff across several 
virtual staff meetings.  
Current guidance is shared with staff and new resources to 
support remote learning are tested and implemented by staff 
where appropriate. 

Support staff are using Teams, Tapestry and SeeSaw to 
comment on learning and deliver remote education where 
possible. Interventions are going ahead whenever possible 
(taking into account the pupils access to a device and 
internet)
Most staff are confident using the online learning platforms. 
TAs were all issued with iPads and Teachers issues with 

laptops to support with the delivery of remote learning. 



Realistic Expectations of Pupils, Parents 
and Carers 

Evidence 

Parents and carers have clear guidance on how to support pupils 

at home, those that struggle are able contact school and 

support will be provided where possible.

Information regarding remote learning is found on the school 

website. 

Children understand how they can participate in remote 

learning.  

School Community Events Evidence

Pupils are given regular opportunities to attend and 

participate in shared, interactive lessons and activities 

to maintain a sense of community and belonging.  

Parent Hub ensures we can contact parents easily and quickly 
when needed. 
Parents have been provided with ‘how to’ guides for accessing 
online learning platforms.
Children understand how to participate in remote learning as 
SeeSaw and other apps are embedded into the curriculum.  
Children have had training in how to access Teams in class, EYFS 
pupils require a parents help to access Teams. 

Daily live lessons via Teams ensure that all pupils are 
offered face to face contact with a member of staff.

Assemblies are held remotely and pupils that are 
isolating at home are sent links to them so they can 
access this from home, this helps develop a sense of 
community and belonging. 

Communication The school maintains strong communication with 
pupils, parents and carers, and continues to work 
effectively with other third parties



Safeguarding and Wellbeing  Teachers and leaders understand how to maintain 
effective safeguarding arrangements (5) whilst also 
providing high-quality remote education and 
supporting pupil wellbeing (3)

Ensuring Safety Evidence 

Parents and carers are able to raise any safeguarding 

concerns at any time. 

School has clear safeguarding protocols in place to 

ensure pupils are safe. 

School has clear reporting routes so that children, 

teachers, parents and carers can raise any safeguarding 

concerns. 

Online Safety Evidence

Online safety has been taught in school and ideas and 

tips on how to keep safe online has been sent home 

for parents and carers. 

Information regarding safeguarding protocols and procedures can be 
found on the school website.
The Remote Learning Policy outlines how to keep staff and pupils 
safe during times of remote learning, for example by recording one 
to one sessions on Teams if these are done from home.
Staff, pupils and parents and carers signed a ‘Remote Learning 
Agreement’ designed to support and safeguard everyone.

Information is shared with parents in regards to 
keeping pupils safe online.

Any concerns are logged, any pupils not adhering 
to the Remote Learning Agreement are spoken to 



Safeguarding and Wellbeing  

Wellbeing (3) Evidence 

Staff are aware of potential wellbeing problems. Vulnerable 

pupils, if not in school, are having weekly contact with either 

their class teacher or the pastoral team as well as the remote 

learning offered. 

Any family that has not has contact within two weeks will have a 

door step home visit welfare call.  School liaise with the EWO 

who works closely with some pupils alongside the Family 

Support Worker. 

Data Management Behaviour and Attitude  

The school has appropriate data management systems 

in place which comply with the General Data 

Protection Regulation

The same behaviour rules apply as when teaching in school, pupils 
are expected to be ready, respectful and safe when teaching is 
taking place. Remote Learning Agreement signed by pupils.

Positive attitudes to remote learning are rewarded with 
certificates. Hot Chocolate sachets sent in the post for pupils going 
above and beyond with their remote learning. 

Parent questionnaires asking if parents are 
working alongside home learning so we are 
aware of the pressure parents are under 

Parents are able to contact school for support 

Our Family Support Worker works closely with 
families  


